
 

Appendix 2:  Devon and Warwickshire Approaches 
 

DEVON 

 



 

Warwickshire 

 
 Tendered contract for creative and innovative Marketing and Recruitment Campaign to achieve a minimum of 60 new carers over a 

two year period, including a focus on lowering average carer age and recruiting carers from BME/LGBTQ and Eastern European 

groups 

 Received five bids – there is a market 

 The initial contract term is for 2yrs with options to extend for further periods up to 24 months, subsequent extensions would need to 

achieve at least the same recruitment results i.e. 30 carers for each 1yr extension 

 The provider will manage the marketing and recruitment in line with WCC branding and communications policies. They will manage 

initial enquiries and complete initial visits to prospective carers and make recommendations to WCC Fostering Recruitment Team 

enabling social workers to carry out quality assessments.  

 The provider will manage and respond to all initial enquires WCC receives. WCC will continue to be the first point of contact from 

enquirers. WCC Recruitment Team will send all initial enquiries received within 24hrs to the marketing and recruitment provider.  

 WCC will work with the provider to enable them to access Mosaic case 

recording system through which the provider will be expected to input 

and update case recording notes for prospective carers. This will be the 

case recording system through which the provider will record 

progress of all initial enquires and initial visits.  

 All initial enquiries will continue to come into WCC 

Fostering Recruitment team to enable WCC staff to create 

a case record which the provider will then work through.   

 The provider will have the option, through working in 

partnership with WCC, to utilise WCC’s existing internal tracking system 

for enquiries or employ their own system if deemed more efficient by 

either the provider or WCC.  

 
 


